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 VILLAGE OF ITASCA COMMITTEE OF THE WHOLE MEETING MINUTES

March 15, 2016 – Immediately Following Village Board Meeting

Call to Order: Mayor Jeff Pruyn called the meeting to order at 8:17PM.

Roll Call: Present: Trustees – Marty Hower, Jeff Aiani, Mike Latoria, 
Frank Madaras, Ellen Leahy, Lucy Santorsola; Deputy Village 
Clerk – Jacob Lawrence.

Also present:  Village Administrator – Evan Teich; Village 
Attorney – Chuck Hervas; Chief of Police – Robert O’Connor; 
Community Development Director – Nancy Hill; Director of 
Public Works – Ross Hitchcock; Finance Director – Julie 
Ciesla; Village Engineering Consultant – Aaron Fundich; 
Community Development Intern – Christopher Strom. 

Absent:  Village Clerk – Melody Craven.

Pledge of Allegiance: Recited at the preceding Village Board meeting.

Audience Participation: None.

Minutes:
(March 1, 2016)

Mayor Pruyn asked if there were any questions regarding or 
corrections to the Committee of the Whole Meeting minutes of 
March 1, 2016 as presented. Hearing none, Trustee Leahy 
made a motion to approve said minutes; Trustee Hower 
seconded the motion. Motion carried by a unanimous voice 
vote.

President’s Comments: Mayor Pruyn had no report.

Community Development 
Committee:
Trustee Latoria, Chairperson
(Significance of U.S. Supreme 
Court case Reed v. Town of 
Gilbert, AZ)

Trustee Latoria presented discussion and possible action 
regarding the significance of a U.S. Supreme Court case Reed 
v. Town of Gilbert, AZ relating to sign regulations. Ms. Nancy 
Hill reported on this court case. She stated there are certain 
steps the Village should take in light of the Reed decision:

1. Community Development staff, with the assistance of 
the Village Attorney, is reviewing the Village’s sign 
regulations, Zoning Ordinance, and Code of Ordinances
to identify any regulations that are content-based. This 
would include any regulations that are based on the 
content or subject of the message, the person and/or g
roup delivering the message, or an event(s) taking 
place. All temporary signs and signs that are exempt 
from permitting requirements should also be identified. 
The number of exceptions from permitting and separate
categories for signs should be reduced, eliminating as 
many of both as possible.
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2. Once identified, new or amended regulations will be 
drafted by staff and the Village Attorney to be as 
content-neutral as possible, while accepting that, if the 
regulations are not entirely content-neutral, there will be
some legal risk that could otherwise be avoided. The 
Village Attorney strongly suggests these revisions be 
made by the end of this summer.

No action on the part of the Village Board is required at this 
time. In the near future, staff will formally propose text 
amendments to the Zoning Ordinance to address necessary 
changes to our sign regulations. Text amendments require 
review by the Plan Commission during a public hearing and 
approval by the Village Board. Public notice of the public 
hearing is required.

The Village Board asked staff to address dynamic display 
signs, and we will also include language in the proposed text 
amendments to allow them in certain zoning districts with
restrictions on size and percentage of total sign area (so that 
they are similar to the McDonalds and Crawford Supply signs in
square footage and look)

Administration Committee:
Trustee Santorsola, Chairperson

Trustee Santorsola had no report.

Environmental Committee:
Trustee Leahy, Chairperson

Trustee Leahy had no report.

Finance Committee:
Trustee Hower, Chairperson

Trustee Hower had no report.

Public Safety Committee:
Trustee Madaras, Chairperson

 Trustee Madaras had no report.

Public Works/Infrastructure 
Committee:
Trustee Aiani, Chairperson
(Safe Routes to School 
Construction Engineering 
Contract)

(Robinson Engineering Task 
Order 16-R300)

(TruGreen Agreement for 
Emerald Ash Borer)

Trustee Aiani presented discussion concerning the construction
engineering contract for the Safe Routes to School project. Mr. 
Aaron Fundich stated that this project started a long time ago 
and the Village is ready to take it into the engineering phase. 
The contract is coming to the Village soon. 

Trustee Aiani presented discussion concerning Robinson 
Engineering Task Order 16-R300 for a sanitary sewer flow 
monitoring project. He thanked staff for their continued due 
diligence. The Village of Itasca has approximately 80-90 miles 
of water mains and sewer lines; this infrastructure has to be 
televised and inspected in order to be vigilant. The task order is
not to exceed $24,000. Trustee Aiani made a motion to 
recommend approval of Task Order 16-R300; Trustee Hower 
seconded. Motion carried by a unanimous voice vote.

Trustee Aiani presented discussion concerning ongoing 
emerald ash borer infestation for selected ash trees throughout 
the Village. He stated that there is a declining tree population in
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the Village. Combating the infestation is an ongoing process 
that must be maintained. TruGreen holds firm on their price for 
the last five to six years. Trustee Aiani made a motion to 
recommend approval of TruGreen as the vendor of choice for 
the emerald ash borer infestation; Trustee Hower seconded. 
Motion carried by a unanimous voice vote.

The presentation by Stanley Consulting regarding the 
Wastewater Treatment Plant Update was tabled until the next 
meeting.

Department Heads: Chief O’Connor has no report.

Ms. Nancy Hill reported on the new Community Development 
Intern, Christopher Strom. He will be working on the economic 
development and comprehensive plan.

Ms. Hill reported that Community Development staff has 
been talking to a developer about a townhouse project north of 
Medinah Woods, something that came up in developer 
proposed a narrow loop street, and the feedback we’ve given 
them was the Board would like the standard street widths due 
to experiences on Bay Drive with narrower right of ways. Mayor
Pruyn stated that we should stick to our regulations. 

Mr. Aaron Fundich, Village Engineer Consultant, reported that 
between now and the second week of April we plan on 
obtaining bids for the WWTP centrifuge.

Mr. Ross Hitchcock, Public Works Director, reported that Public
Works Department staff members, John Jackson and Brandon 
Hansen obtained their seat water license.

Ms. Julie Ciesla, Finance Director, reported that in April there 
will be quarterly and monthly budget reports. She reported that 
she is reviewing a remote deposit system via the Itasca Bank. 
The accounting services contract is also under review. In 
addition, the Village is reviewing a new overall time-keeping 
system.

Mr. Evan Teich, Village Administrator, thanked Nancy for 
putting together the letter for the meeting (March 22nd). It’s a 
large undertaking. Thanks to Dan Corcoran for securing the 
room at Holiday Inn. Mr. Teich stated that the general gist was 
that ComEd has been getting a lot of pressure from many 
sources requesting they work with us. We confirmed that 
ComEd has taken a step back, so they’re not going to file 
imminently. In putting together the meeting Tuesday it’s going 
to be a typical meeting but with questions and answers.

Executive Session: Executive Session was called to order at 8:51PM.
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Reconvene: Mayor Pruyn reconvened the regular Committee of the Whole 
meeting at 9:06PM.

Adjournment: Trustee Aiani made a motion to adjourn the Committee of the 
Whole Meeting at 9:07PM; Trustee Madaras seconded the 
motion. Motion carried by a unanimous voice vote.

_________________________________________
Minutes by:  Jacob Lawrence, Deputy Village Clerk



ORDINANCE NO. 1799-16 
 

AN ORDINANCE INCREASING THE NUMBER OF CLASS D LIQUOR LICENSES 
FROM FIVE TO SIX (Bucky’s 1400 N. Arlington Heights Road) 

 
 WHEREAS, the Village of Itasca, pursuant to state statute, retains authority and control 
over the issuance of liquor licenses within the Village of Itasca; and  

 WHEREAS, the Village of Itasca currently allows for five (5) Class D liquor licenses; 
and 

 WHEREAS, the corporate authorities of the Village of Itasca believe it is in the best 
interest of its citizens that there be six (6) Class D liquor licenses. 

 NOW, THEREFORE, BE IT ORDAINED by the President and Board of Trustees of the 
Village of Itasca, DuPage County, Illinois, as follows: 

 SECTION ONE: The number of Class D liquor licenses within the Village of Itasca is 
hereby increased from five (5) to six (6). 

 SECTION TWO: SEVERABILITY.  The various provisions of this Ordinance are to be 
considered as severable, and if any part or portion of this Ordinance shall be held invalid by any 
Court of competent jurisdiction, such decision shall not affect the validity of the remaining 
provisions of this Ordinance. 

 SECTION THREE: REPEAL OF PRIOR ORDINANCES.  All prior Ordinances and 
Resolutions in conflict or inconsistent are hereby expressly repealed only to the extent of such 
conflict or inconsistency. 

 SECTION FOUR: EFFECTIVE DATE.  This Ordinance shall be in full force and effect 
from and after its passage and approval. 

AYES: __________________________________________________________ 

NAYS: _________________________________________________________ 

ABSENT: ________________________________________________________ 

ABSTAIN: _______________________________________________________ 
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 APPROVED and ADOPTED by the Village President and Board of Trustees of the 

Village of Itasca this           day of April, 2016.  

       APPROVED: 
 
 
                                                                                  
       Village President Jeffrey J. Pruyn 
 
ATTEST: 
 
 
                                                                     
Village Clerk Melody J. Craven 
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                                       MEMORANDUM 
 
 
TO:   Mayor Pruyn and Village Board of Trustees  
 
FROM: Julie Ciesla, Finance Director  
 
DATE:  April 1, 2016 
 
SUBJECT:   Accounting Contract  
 
INTRODUCTION 
McBeath, Fates & Ivers (MFI) has served the Village for the past 20 years for accounting and treasury 
services.  The Village was pleased to submit a request for proposal (RFP) to extend the contract another 
year beginning May 1st, 2016.  The current contract for accounting services is valid through April 30, 
2016.   
 
The current contract was for a term of one year and included a base monthly rate of $5,640 or $67,680 
annually. These rates include staff level accountants to perform between 55-60 per month and the partner 
to perform between 12-20 hours per month.  The current rates are $160 per hour for the partner Bill 
Fates, $85 per hour for staff accountant (Tyler Fates), and $75 per hour for staff accountant Maria 
DeBartolo.   
 
REQUEST FOR PROPROSAL 
On March 21ST, the Village sent a Request for Proposal to MFI for another year contract for accounting 
services.  In the RFP, the Village requested that the firm submit a proposal for the work performed by 
our staff accountant, and to give a separate proposal for the services performed by the partner in the 
capacity of serving as the Village Treasurer.  In the RFP, the services that are expected to be provided 
for by each respected party were defined.  For your information, I have attached the RFP submitted to 
MFI for your review. 
 
PROPOSAL 
MFI submitted a proposal for the services to be provided for by the staff accountant according to the 
terms and conditions that were listed in the Village’s RFP.  Below are the changes they proposed to the 
upcoming contract;    

 Instead of providing a monthly fee request, they requested the firm enter into an hourly rate of 
$87 per hour for Tyler Fates.  The hourly rate provides both the Village and MFI with a more 
flexible environment to account for the monthly demands throughout the course of the year.   

 MFI is under the assumption that the hours needed to perform the duties currently assigned can 
be performed between 48-52 hours per month.  A normal bill estimated bill would be roughly 
$4,350 per month and would decrease or increase depending on the activities necessary and 

Village of Itasca
550 W. Irving Park Rd. Itasca, IL 60143 
630.773-0835Fax 630.773.2505 www.itasca.com 
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assigned by the Finance Director for that month.  The estimated annual cost is budgeted in 
Fiscal Year 2016/17 for $57,000.   

 Any duties not listed on the proposal will be approved by the finance director prior to 
performance. 

 The monthly bill will stipulate the amount of work done by date and hours as well as 
description. 

 
A proposal for the duties to be performed by the Treasurer was not submitted to the Village for need of 
further clarification.   
 
VILLAGE TREASURER 
Historically, the Village has appointed Bill Fates, or in previous years, other partners of McBeath, Fates, 
& Ivers to serve in the capacity of Village Treasurer.  As Village Treasurer, the treasurer is also the 
designated treasurer for the Police Pension Fund.  Under the old system of having an outsourced finance 
function in the form of an accounting contract, to provide both bookkeeping/accounting services, as well 
as, provide the Village with higher level financial services, it was logical to have the functions of Village 
Treasurer included under the same contract umbrella.  In previous years, services performed were 
covered under the monthly contract and were also paid above and beyond the monthly contract at the 
partner’s hourly rate for items not covered under the monthly contract.    
 
In the past year, with the hiring of a Finance Director to assume many of the roles and responsibilities 
previously assigned to the accounting firm for higher level financial services, it was determined that the 
Village needs to redefine the role of Village Treasurer.  In the proposal, there was a list of services to be 
performed as the function of Village Treasurer.  If the Village chose to enter into an agreement for these 
terms as presented, the annual cost of these services would be about $6,000 annually.   
 
Through discussions between the Village, Mayor Pruyn and Bill Fates, it was concluded that the Village 
should take a more holistic approach at defining the roles and responsibilities of the Village Treasurer.  
As it stands in the proposal, some of those functions could be passed onto the Finance Director and the 
Village could then utilize the Village Treasurer as a more advisory role and accountability function rather 
than fulfilling a list of duties.  It would also take a look at defining the price the Village is willing to pay 
for services performed for the office of Village Treasurer.   
 
RECOMMENDATION 
Staff proposes that the Village enter into one year contract with McBeath, Fates, and Ivers ending April 
30, 2017.  The hourly rate will be $87 per hour for the staff accountant (Tyler Fates) to perform the 
duties as defined in the proposal from MBF.  The monthly average will be an estimate of about $4,350 
assuming 50 hours of work per month.  The budgeted amount for FY 2016/17 is $57,000 for these 
services. Included within this budget, will also reserve a limited amount of funds to hire Bill Fates, at an 
hourly rate of $160, to be paid for any services that are pre-approved by the Finance Director to be 
performed that are not defined in the role of Village Treasurer.   
 
In the proposed budget, there is $6,000 budgeted for the Village Treasurer position. It is staff’s 
recommendation to not enter into an agreement with MFI for the services provided for as Village 
Treasurer with this contract.  It is recommended that the Village examines to what capacity the Village 
Treasurer serves the Village.  My proposed timeline is during April and May, a team comprised of staff, 
the Mayor, Bill Fates and Finance Chair Trustee Hower will examine the roles, responsibilities, and 
compensation for the Village Treasurer.  A recommendation will be presented to the Village Board 
regarding the Village Treasurer position no later than June 2016.  
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                                       MEMORANDUM 
 
 
 
TO:   McBeath, Fates, & Ivers  
 
FROM: Julie Ciesla, Finance Director  
 
DATE:  March 16, 2016 
 
SUBJECT:   Request for proposal – Accounting Services   
 
The Village is requesting McBeath, Fates & Ivers, P.C. to submit a proposal for accounting services for 
one year term beginning May 1, 2016.  The Village is requesting a submission of fees for services as 
outlined hereafter.  It is requested that the proposal be returned to the Village no later than March 28th, 
2016.   
 

A. STAFF ACCOUNTANT:  The Village is requesting a proposal for services for a staff accountant 
that reports to the Finance Director  for a minimum of 56-60 hours per month.  The Village requires 
that the firm provides the same staff person to ensure consistency and continuity of services.  
Additionally, a predetermined set schedule for the full 56-60 hours is requested to be provided 
with the RFP response.  The schedule can be altered throughout the year per agreement by both 
parties as long as it is in agreement with the minimum hours per month as outlined in this contract. 

 
ESSENTIAL DUTIES AND RESPONSIBILITIES: 

 Reports directly to the Finance Director on all Village finances and accounting issues.   
 Reconciles all bank statements to Village records and submits monthly bank reconciliations 

to the Finance Director for final approval.   
 Maintains general and subsidiary accounts and prepares monthly and/or annual 

reconciliations for each general ledger account.    
 Reviews all accounts and routine financial transactions, prepares routine journal vouchers.  

These would include, but are not limited to, allocation of payroll information to the various 
departments, real estate tax allocations, accounts receivable, income allocation, and any 
other necessary income and expense adjustments.   

 Preparation of the monthly revenue and expenditure reports to the Finance Director for 
distribution to the Village Board and Department Heads.   

 Communication with the Village Department heads regarding revenue and expenditure 
reports as requested.     

Village of Itasca
550 W. Irving Park Rd. Itasca, IL 60143 
630.773-0835Fax 630.773.2505 www.itasca.com 
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 Preparation of the annual 1099’s, 1096, review of W2’s, preparation of the W3, quarterly 
941 filings, annual 945 filing, assist with preparation and distribution of ACA reporting 
requirements, and any other tax preparation as required.   

 Manage the collection and disbursement of rebates of the Hotel Tax.  Review quarterly 
Hotel Tax Reports. 

 Tri-annually prepare the Sales Tax Analysis and submit to the Village Administrator and 
Finance Director for review.  This information is confidential and the individual is 
obligated to protect the confidentiality of this information.    

 Manage calculation and disbursements of Library and Police Pension replacement tax 
portions. 

 Manage calculation and disbursements of donations from builders to park and school 
districts.  

 Prepare and submit to the Finance Director the semi-annual disbursement of principal and 
interest payments on general obligation and revenue bonds. 

 Prepare the monthly Investment Schedule.  Maintain a schedule of all Village investments, 
deposits and cash on hand. 

 Assist in maintaining the Village accounting software package. 
 Assist in managing the permit tracking software and reconciliation to the general ledger.  
 Transfer information from the budgeting module into the financial software.  
 Assists with required analysis to close the fiscal year.  Prepares adjusting and closing 

journal entries. 
 Assists with the preparation of all necessary statements, schedules, notes and other 

components of the annual audit.  Works in conjunction with the independent auditors and 
Finance Director to prepare the annual audit. 

 Preparation of periodic financial studies, surveys, census requests and other financial 
reports as requested by the Village.  

 Maintains village records in accordance with the states retention and destruction schedule.  
Organizes and maintains village records that are neat, easy to understand and current.   
Performs necessary backup of programs and files to facilitate disaster recovery. 

 Searches for and assembles special financial data and information and make studies of 
financial problems, recommending revisions in procedures, forms, account classifications 
and statements. 

 Serves as the main backup to the payroll function in the event the Payroll Accountant is 
unable to perform payroll duties.  Attends semi-annual training in order to stay current with 
payroll duties.   

 Ability to provide the Village with regular and predictable work attendance. 
 Performs related work as assigned by the Finance Director. 

 
B. VILLAGE TREASURER DUTIES: Request for services of a flat annual fee for the services 

performed by Bill Fates as the appointed Village Treasurer.   
 
ESSENTIAL DUTIES AND RESPONSIBILITIES: 

 Prepare and file the Annual Treasurer’s Report in the local newspaper and file with DuPage County 
in accordance with the State of Illinois statues.  

 Timely preparation and submittal of the Annual Financial Report to the State of Illinois per 
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the commencement of the annual audit.   
 Prepare the annual tax levy of the Village, Library and Police Pension.  Submit to the Village for 

review.  Coordinate with the Village attorneys to prepare and file all required Tax Levy Ordinances.  
Review county calculations. 

 Preparation of the annual appropriations documents based off of the approved budget document.   
 Performs cash management, assuring that the Village earns maximum interest while meeting its 

many financial obligations 
 Involvement in bond issue matters including fund transfers, account set up and any other necessary 

reporting 
 Coordinate with the actuary for the annual OPEB actuarial valuation in conjunction with the annual 

audit.   
 Coordination with the actuary to submit and request the necessary information for full compliance 

with GASB 67 & 68.  
 As the Appointed Village Treasurer, the treasurer serves as the Treasurer of the Police Pension 

Board.  The appointed treasurer is to act as an advocate to the best interest of both the Village and 
the Police Pension Fund.   

 Monthly Police Pension distributions are to be provided to the Finance Director for review.  
Quarterly financial reports provided to the Police Pension Board are to also be provided to the 
Village.  Approved Police Pension minutes are to be provided to the Village Clerk for the official 
record keeping.     
 

TERMS AND CONDITIONS:   
The Village will be requesting agreement on additional language being added to the annual contract.  This language 
will be drafted by the Village attorney’s.  The language to be provided will allow both parties the option to terminate 
the contract per written notice with a minimum of 90 days’ notice by either party.  Language will also be requested 
to retain a portion of the final 90 days contracted monthly allotment to provide leverage for the Village to account 
for the full surrender of all Village Assets and records, as well as, provide any necessary training to transfer 
intellectual knowledge to the person designated by the Village.      
 
Additionally, the Village is requesting that MBI bill the Village monthly basis for the services performed by the 
staff accountant.  The monthly invoice should disclose the actual hours worked by the staff accountant.  The services 
provided for by the Treasurer, is requested to be billed quarterly at the commencement of each quarter per the fiscal 
year beginning May 1st.   
 
CHANGES FROM PREVIOUS CONTRACT ENDING APRIL 30, 2015:  
After review of last year’s contract, these two items should be included in the services provided to the Police Pension 
Board under McBeath, Fates, and Iver’s contract for accounting services and is not to be paid from Village funds.   

 Maintain all files for pensioners including annual benefit increases 
 Preparation of the annual financial report for the Police Pension  

 
SELECTION PROCESS:  
After the receipt of the proposal from McBeath, Fates, & Ivers, LLC, the Village Administrator and Finance 
Director may request a meeting with the firm in order to discuss, clarify or negotiate the terms of the contract ending 
April 30, 2017.  After terms and agreements have been made by both parties, a recommendation will be prepared 
and submitted to the Village Board for approval.   
 
We thank you in advance for the opportunity to continue the relationship between the Village and McBeath, Fates, 
& Ivers, P.C.   
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                                       MEMORANDUM 
 
 
TO:   Mayor Pruyn and Village Board of Trustees  
 
FROM: Julie Ciesla, Finance Director  
 
DATE:  April 1, 2016 
 
SUBJECT:   Quarterly Reports  
 
In early March, I met with Stan Helgersen, the previous Finance Director for Carol Stream.  During that 
meeting, I showed him the quarterly report that I presented to the Village Board for the second quarter 
of fiscal year 2016.  From his perspective, what I presented for the second quarter would be a good 
representation of a holistic view to be done on a semi-annual and annual basis.  Beyond that, the amount 
of effort to produce the report outweighed the implied benefit received.  Stan suggested to simplify the 
information and provide a monthly recap of the finances to the Village Board.  I agree with Stan that a 
simplified version would be a better route and would maximize my time to work on other important 
projects.  I have discussed this suggestion with both Trustee Hower and Village Administrator Evan 
Teich and they are in agreement with trying this new approach.   
 
Tuesday evening during my staff update I will provide the Village Board with the January 2016 monthly 
financials.   During the update, I will provide verbal updates of the report.  Each month thereafter, I will 
give monthly updates of the Village’s finances in the same format with a more comprehensive review at 
six months and one year.   
 
After my update on Tuesday night, I would appreciate your feedback with what was presented to help 
ensure that I provide you with purposeful and useful information.   

Village of Itasca
550 W. Irving Park Rd. Itasca, IL 60143 
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Date:  March 31, 2016 
 
To:    Lucy Santorsola, Administration Department Chair 
  Administration Committee 
 
From:  Cristina White, HR/Risk Management Coordinator 
 
Subject:   Personnel Manual Update 
 

 
In January 2015, staff proposed contracting the HR consulting division of Gallagher to revise the 
Village’s personnel manual. The process of revising the manual has been lengthy and involved 
many individuals.  The draft manual following this memo has been reviewed and revised several 
times by myself, the department heads, the Village Administrator and the Village’s labor 
attorney.   
 
In order to give you a point of reference when reviewing the draft manual, also attached is the 
current personnel manual (adopted in 2008) and a list of major revisions.  While this list is 
intended to aid you in reviewing this lengthy document, it is not all-inclusive.  There have been 
many tweaks and minor changes to clarify policy language and resolve inconsistencies 
throughout the manual.   
 
This personnel manual update is needed for various reasons.  Some of the updates made are to 
reflect changes to state or federal legislation or suggested by the Village’s labor attorney 
(FMLA, Military Leave, VESSA, etc.).  Others are recommendations from staff to better align 
the Village’s current policies and practices.  Some of the policies in the current manual were 
removed from the proposed manual by the recommendation of Gallagher or the labor attorney 
because they were specific to union practices which are already covered within the collective 
bargaining agreements or are redundant.  We will cover these changes in more detail at the 
Administration Committee meeting on April 5th.  
 
Please feel free to contact me in advance of the meeting should you have any questions. 

Village of Itasca ‐Memorandum
Administration Department



Personnel Manual Policy Changes 
 

Page  Section 

7  Welcome to our team – replaces introduction (deleted management rights section) 

8  Updated Organizational Chart 

10  Added Pregnancy Fairness Act Policy 

10  Updated Employment Categories to include 2 part‐time categories 

13  Updated Performance Evaluations section 

17  Revised Grievance Procedure for Non‐Collective Bargaining Unit Employees 

20  Revised Job Promotions language 

21  Revised Compensation Policy 

25  Updated Work Week and Work Schedules 

27  Revised Travel Expense Reimbursement 

31  Revised benefit start dates and added a summary of benefits page 

32  Revised Vacation Leave table to reflect practice 

33  Revised Sick Leave to include bereavement (deleted bereavement policy) 

37  Updated approved holidays list to replace Columbus Day with Christmas Eve 

38  Updated Health Insurance Summary  

39  Revised Tuition Reimbursement Program – Proposed Increase to reimbursement amount 

41  Added ICMA‐RC summary 

44  Updated Military Leave policy 

45  Updated FMLA policy 

64  Replaced “fraternization” policy with Anti‐Nepotism policy 

66  Revised Dress Code/Personal Appearance Policy 

68  Revised Outside Employment and Interests Policy 

70  Added approved Drug Free Workplace Policy 

72  Replaced Harassment policy language with policy approved in 2013 plus some revisions 

77  Added Bullying in the Workplace Policy 

78  Updated workplace violence policy 

79  Added weapons free workplace policy 

81  Added Facility Access policy 

84  Added Cell Phone use and vehicle safety 

89  Added a Technology Section with revised email and internet policies 

n/a  Removed Stand‐By Status 

n/a  Removed Premium Pay – General policy 

n/a  Removed Emergency Call‐Outs 

n/a  Removed Recruitment policies 

n/a  Removed Initial Evaluation Period 

n/a  Removed Reduction in Workforce policy 

n/a  Removed Responding to Requests for Interviews, Written Statements and Testimony 

n/a  Removed Retirement and Resignation policies 

 


































































	AYES: __________________________________________________________
	NAYS: _________________________________________________________
	ABSENT: ________________________________________________________
	ABSTAIN: _______________________________________________________



